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Temporary Employees 

2025 BENEFITS GUIDE 

ENERGY NORTHWEST BENEFITS 
Located in the beautiful Columbia River Basin, Energy Northwest employs over 1,000 talented 
professionals in a wide range of career fields. Energy Northwest offers an excellent benefits package 
designed to allow employees to choose the programs that best fit their needs. Our comprehensive 
benefits program is truly one-of-a-kind in our region and industry, and demonstrates our commitment 
to our most important asset, our people. 
 
BENEFITS PLANS 
Energy Northwest offers a variety of healthcare options that allow you to choose and personalize your benefits to 
meet your healthcare needs, provider preferences and plan type. 
 
Healthcare benefits are available to regular and project employees, whether full-time or part-time. Medical, dental 
and vision coverage begin the first of the month following date of hire, unless you are hired on the first business day 
of the month, in which case they will begin on the date of hire. Disability and life insurances begin on date of hire.   
 
 

HEALTH BENEFITS 
MEDICAL PLANS 
Offered through Washington State Health Care Authority (HCA) / 
Public Employees Benefits Board (PEBB): 

• Kaiser, HMO 
• Uniform Medical (Regence/Blue Shield), PPO 
• Kaiser – HSA qualified 
• Uniform Medical (Regence/Blue Shield) – HSA qualified 

DENTAL PLANS 
Dental options, each with unique structure for costs and services 

• Delta Dental of Washington, PPO 
• DeltaCare 10, DMO 
• Willamette Dental, DMO 

VISION PLANS 
Vision Service Plan (VSP) with choice of: 

• Basic coverage  
• Full plan coverage 

DISABILITY 
As a new hire, you can elect any Short-term and/or Long-Term 
Disability option. Future enrollment or increases will require carrier 
approval. 

 

EMPLOYER 
CONTRIBUTIONS 
 
FLEX DOLLARS 
Energy Northwest provides a fixed contribution 
(Flex Dollars) to use toward the purchase of 
benefit options that best fit your needs, 
regardless of whether you elect medical or 
waive. 
 
HEATLH CARE SUPPLEMENT 
Employees who elect medical coverage will 
receive an additional Health Care Supplement 
(HCS) to offset the cost of medical premiums. 
Those who waive medical coverage are not 
eligible for the HCS. 
 
Energy Northwest contributions are 
determined annually and paid the first two 
paychecks of each month (same timing with 
healthcare premium deductions). 
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RETIREMENT 
PENSION (DEFINED BENEFIT PLAN) 

Energy Northwest employee participate in the Public Employees Retirement Systems (PERS) pension plan 
administered by the Washington State Department of Retirement Systems (DRS). 
 
Employees have 90-days to enroll from the date of hire to irrevocably choose between Plan 2 or Plan 3. It is 
administered by the Washington State Department of Retirement Services (DRS). You are automatically enrolled 
in Plan 2 from the date of hire, until you make a choice. All regular, temporary, and project employees are eligible 
for PERS. 
 
Contributions consist of employee contribution and employer contribution as defined by PERS. 
 
Plan Summary Formula 

Plan 2 
Full pension based on set formula. Employee and Company 
contribute to the plan. Contributions do not influence your 
pension result, as formula is fixed 

2% x service credit years x 
Average Final Compensation 

(highest consecutive 60 months) 
= monthly benefit 

Plan 3 

Partial pension and deferred contribution account. Company 
contributes to pension portion. Deferred contribution is portion 
based on amount employee elects to contribute to investments 
and is influenced by investment performance. Once selected, 
your contribution percentage is fixed and irrevocable. 

1% x service credit years x 
Average Final Compensation 

(highest consecutive 60 months) 
= monthly benefit 

 
Upon termination, employees have the option to leave contributions in PERS, or withdraw. Contact DRS at (800) 
547-6657 or www.drs.wa.gov for more information. 

 
 
 
DEFINED CONTRIBUTION PLANS 
All regular and project employees are eligible. Employees may contribute up to the annual maximum IRS limit for 
each plan. 
 
Deferred 
compensation 
plan Summary 

Employee 
type Employer match 

2025 IRS 
limits 

401(k) Employees can make pre-tax and/or 
after tax (Roth) contributions 

Non-
represented 50% up to 7% 

$23,500 
Represented 50% up to 5% - 7% 

depending on contract 

457 

Administered by Washington State 
Department of Retirement Systems 
(DRS). Provides additional opportunity 
to set aside earnings for separation or 
retirement (no age-related penalty). 
Employee can make pre-tax or Roth 
(after tax) contributions. 

Non-
represented 
and 
represented 

n/a $23,500 

 

 
 
 
 
 
 
 

http://www.drs.wa.gove/
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TIME OFF  
PERSONAL TIME  
Employees accrue personal time (PT) based on length of 
service.  PT is intended for use for any absences, including 
vacation, sickness, bereavement, etc.  
 
All full-time employees must take a minimum number of hours of 
PT each payroll year beginning with the first full payroll year of 
employment. 
 
To provide flexibility for our workforce in recognizing other 
holidays, eligible non-bargaining and USW represented 
employees also receive an additional 16 hour to their 
Personal Time bank each December. Eligible IBEW 
represented employees receive another 1 or 2 floating holidays, 
depending on their collective bargaining agreement. 

Length of 
service 
(years) 

Annual PT 
accrual 
(hours) 

Required 
annual 
usage 
(hours) 

0-5 160 80 
6-10 208 120 
11 216 126 
12 224 132 
13 232 138 
14 240 144 
15 248 150 
16 256 156 

17-25 264 160 
Over 25 272 160 

 

HOLIDAYS EMERGENCY RESPONSE ORGANIZATION 
EN recognizes nine (9) paid holidays per year: 
New Year’s Day (1) Labor Day (1) 
President’s Day (1) Thanksgiving (2) 
Memorial Day (1) Christmas (2) 
Independence Day (1)  

 
This is in addition to earned PT discussed previously, 
the additional 16 hours (or 1-2 floating holidays, 
depending on their collective bargaining agreement) and 
the ERO days off. 

The emergency response organization (ERO) in Energy 
Northwest as well as our community. 
 
Employees assigned to an on-call ERO team receive 
up to two days off each year. Time is available once an 
employee is trained and assigned a team.  
 
Time is taken in 1-day increments each half of a 
calendar year (one day Jan-Jun and one day Jul-Dec) 
as long as the employee remains qualified for the 
assigned ERO job and assigned to an on-call team. 
Managers will provide details to employees. 
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OTHER EMPLOYEE WELLNESS BENEFITS AT ENERGY NORTHWEST 
FLEXIBLE WORK SCHEDULES AT-RISK COMPENSATION PROGRAM 
Energy Northwest’s standard work week is a 4x10, 
Monday-Thursday, schedule, unless the position works a 
rotating shift to support business operations. 
 
Depending on position eligibility, employees can arrange 
for an alternate work schedule with their supervisor (e.g., 
different start times, 5x8s, 8x9s with a rotating Friday, 
etc.).  
 
Employees may request to telecommute up to two days 
per week when business needs can be met. 

All Regular and Project positions are eligible for the 
annual At-Risk Compensation program (ARC).  
 
Target values are based on pay grade, pay group, 
employment status and achievement of company 
goals each fiscal year.  
 
Refer to the At-Risk Compensation Plan Document 
for full details. 
 
Goals are reviewed each year for the Program. 

EMPLOYEE ASSISTANCE PROGRAM WELLNESS PROGRAMS 
Provides confidential counseling services to you and your 
family for personal problems, ranging from substance 
abuse, marital, financial, grief, stress and more. 

Our medical plans offer wellness programs for 
diabetes and tobacco, as well as a program that 
allows you to earn points toward a wellness incentive. 

TUITION REIMBURSEMENT PROGRAM PUBLIC STUDENT LOAN FOREGIVENESS 
Energy Northwest provides up to $5,250 per year for 
college tuition assistance for approved degree programs 
applicable to positions available within the company. 
Energy Northwest may also cover the cost associated with 
certification and licensing programs. 

To assist in paying your outstanding student loan 
debt, the Federal government offers the Public 
Student Loan Forgiveness (PSLF) program. You 
must meet certain requirements to be eligible. Energy 
Northwest is a recognized employer with PSLF. 
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2025 BENEFITS RATE SHEET 
EMPLOYER CONTRIBUTIONS  
ANNUAL FLEXIBLE DOLLAR ALLOCATION AND HEALTH CARE SUPPLEMENT (HCS) 

Flex dollars are an annual 
contribution for all employees. 
The HCS contribution is a fixed 
contribution based on medical 
benefit level enrollment. 

Annual contribution 
rate ($) (1,2) 

EE 
Waive EE only 

EE + 
Spouse 

EE + 
Child(ren) 

EE + 
Family 

Flex dollars $2,000 $2,000 $2,000 $2,000 $2,000 
HCS n/a $9,210 $19,188 $16,872 $26,875 
Total EN contribution $2,000 $11,210 $21,188 $18,872 $28,875 

(1) Contributions are provided to employees via pay checks the first two pay periods of each month (or 24 pay periods) 
(2) Part-time employees > 27 hours per week receive 75% of above allocation toward benefits costs 

HEALTH BENEFITS 
MEDICAL AND PRESCRIPTION 

Provider Annual rates ($) (3,4) EE only 

EE + 
Spouse 

(5) 
EE + 

Child(ren) 

EE + 
Family 

(5) 

Kaiser Permanente WA 
Classic (HMO) (3,4) $11,600 $22,391 $19,693 $30,485 
Value (HMO) (3,4) $11,483 $22,158 $19,489 $30,164 
CDHP (HMO) (3,4,6) $10,423 $20,022 $17,797 $26,696 

Uniform Medical Plan 
Classic (PPO) (3,4) $11,661 $22,514 $19,801 $30,654 
Select (PPO) (3,4) $11,054 $21,300 $18,738 $28,984 
CDHP (PPO) (3,4,6) $10,676 $20,527 $18,240 $27,391 

(3) Rates are deducted from employee pay checks the first two pay periods of each month (or 24 pay periods) 
(4) Medical and prescription provided by WA State Health Care Authority / PEBB 
(5) Spousal surcharge of $600 annually applies if spouse opts out of insurance coverage with own employer and coverage costs less than the 

employee only Uniform Medical Plan Classic (PPO) option 
(6) Employees electing CDHP receive a monthly contribution from PEBB to their HealthEquity HSA account, values below are annual totals: 

 

PEBB annual HSA 
contribution rate ($) 

EE  
only 

EE + 
Spouse 

EE + 
Child(ren) 

EE + 
Family 

$700 $1,400 $1,400 $1,400 
 
VISION AND DENTAL 

COVERAGE  VISION  DENTAL 

Annual rates ($) (7) 

 

VSP 
Exam only 

VSP 
Full Plan (8) 

 

Delta Dental 
of WA 
(PPO) 

Willamette 
Dental 
(DMO) 

Delta 
Care 10 
(DMO) 

EE only (7) $6.84 $89.04 $784 $1,006 $452 
EE + Spouse (7) $12.36 $162.36 $1,607 $2,032 $903 
EE + Child(ren) (7) $12.72 $165.84 $1,583 $2,063 $1,443 
EE + Family (7) $20.76 $267.12 $2,406 $3,220 $1,894 

(7) Rates are deducted from employee pay checks the first two pay periods of each month (or 24 pay periods) 
(8) Formerly referred to as “Enhanced”; no changes to benefits under this plan 
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WA PAID FAMILY & MEDICAL LEAVE AND WA CARES FUND 
WASHINGTON STATE REQUIRED PROGRAMS AND PARTICIPATION 

Program 
Employer 

portion 
Employee 

portion 
Wage 
cap Additional information 

WA State Paid Family & Medical Leave  0.26% 
of wages 

0.66% 
of wages $176,100 www.paidleave.wa.gov 

WA Cares Fund Long Term Services & Support n/a 0.58% 
of all wages n/a www.wacaresfund.wa.gov 

If you have a waiver letter from ESD for the WA Care fund, give a copy to HR on your start date. 
 
 

LIFE INSURANCE 
CORE LIFE INSURANCE 

EMPLOYEE  CHILD(REN) 
Coverage:  $50,000  Increments of: $2,500 
Annual rate (9): $78  Maximum coverage: $10,000 
Required coverage  Annual rate (9,10): $4.95 per $2,500 

(9) Rates are deducted from employee pay checks the first two pay periods of each month (or 24 pay periods) 
(10) One rate covers all eligible children 

 
SUPPLEMENTAL TERM LIFE INSURANCE   

Age 

Annual 
cost per 

$12,500 (11) 

 

Age 

Annual 
cost per 

$12,500 (11) 

 Additional information on supplemental life: 
• Maximum coverage benefit is $750,000 
• Employee supplemental life increase of 

$25,000 does not require an Evidence of 
Insurability (EOI), if currently enrolled 

• Additional increases require an EOI 
• Spousal supplemental life over $25,000 

requires an EOI 
• Spousal coverage cannot exceed employee’s 

own coverage 

< 24 $5.55 50-54 $36.60 

24-29 $6.75 55-59 $56.25 

30-34 $9.00 60-64 $87.45 

35-39 $10.05 65-69 $144.15 

40-44         $13.50 70-74 $243.45 

45-49 $22.50 > 75 $243.60 Example:  
25 yr. old employee elects $50,000.  
Calculation: $5.40 x 5 = $27.00 per year 

(11) Rates are deducted from employee pay checks the 
first two pay periods of each month (or 24 pay 
periods) 

 

  

http://www.paidleave.wa.gov/
http://www.wacaresfund.wa.gov/
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OTHER VOLUNTARY INSURANCE OPTIONS 
SHORT-TERM DISABILITY (STD) LONG-TERM DISABILITY (LTD) 

% of 
Pay 

Elimination 
period Annual rate (12) 

60%   7 days 0.000582 
60% 30 days 0.000415 

 
Example calculation 

$100,000 x 0.000582 = $58.20 per year (12) 
$100,000 x 0.000415 = $41.50 per year (12) 

 
STD is a supplement to the medical portion of the 
WA Paid Family & Medical Leave program 

Multiply annual rate by your base salary, base 
salary is capped at $100,000 (example above is 
maximum annual fee) 

STD will only provide a benefit if your Paid 
Leave from WA State is exhausted, or you don’t 
qualify, and you experience another qualifying 
event 

STD duration is 13 weeks (including waiting 
period) from date of disability 

 

Option % of Pay 
Elimination 

period 
Annual rate 

(12) 
Core 40% 13 weeks 0.00227 
Buy up 60% 13 weeks 0.00695 

 
Example calculation 

$100,000 x 0.00227 = $227.00 per year (12) 
$100,000 x 0.00695 = $695.00 per year (12) 

 

LTD begins at week 14, after STD or PFML ends and 
may continue up to age 65 

Multiply annual rate by your base salary 

Core option: 
40% of annual base salary and is capped at $180,000 
annual base salary 

Buy up option: 
60% of annual base salary and is capped at $200,000 
annual base salary 

 

(12) Rates are deducted from employee pay checks the first two pay periods of each month (or 24 pay periods) 

 
PERSONAL ACCIDENT 

Calculated in $10,000 
increments, not to exceed 
$500,000 

Coverage 

Annual rate 
per $10,000 

(13,14) 

 

Example calculation: 
Employee $2.40 Employee elects $50,000 in coverage 

= $2.40 x 5 = $12.00 per year Employee + Family $3.60 
(13) Rates are deducted from employee pay checks the first two pay periods of each month (or 24 pay periods)  
(14) Family personal accident is paid out as a percentage of employee benefit 

 
IDENTITY AND PRIVACY PROTECTION 

Coverage Description 
Annual 

rate Deducted on the 
first pay period 
of each month 

Social Plus SocialSentry social media protection, CyberScan dark web 
monitoring (employee household)  $48.00 

Premier Tri-bureau credit monitoring, CyberScan dark web monitoring 
(employee household) $117.00 
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OTHER INFORMATION 
IMPORTANT SURCHARGE INFORMATION 
Attestation Details 
Spouse or 
domestic 
partner 
surcharge  

Applies if: 
• You have a spouse, or a state-registered domestic partner enrolled on your PEBB 

medical, and  
• Your spouse, or state-registered domestic partner have elected not to enroll in their 

employer-based group medical insurance that is comparable to Uniform Medical 
Plan (UMP) Classic and is not greater than the $126.36 per month. 

• The annual rate, based on 24-month pay period, is $600.00. 
Tobacco 
surcharge 

Applies if you or a dependent (age 13 and older) enrolled on your PEBB medical uses a 
tobacco product. The annual rate, based on 24-month pay period, is $300.00. 

 

 
FLEXIBLE SPENDING ACCOUNTS HELPFUL WEBSITES 
Type 2025 contribution limit 

(IRS) 
Health Maximum allowed by the 

IRS 
Dependent day 
care 

Maximum allowed by the 
IRS 

 

Organization Website 

PEBB www.hca.wa.gov/pebb 

Uniform Medical https://ump.regence.com/pebb 

Kaiser 
Permanente WA 

mybenefits.kaiserpermanente.org/wa-
pebb 

Rehn & Assoc. 
(FSA accounts) https://www.rehnonline.com 

Health Equity  
(HSA accounts) www.healthequity.com/pebb 

Identity Theft 
Insurance www.idx.us 

 

 
HEALTH SAVINGS ACCOUNTS 

Coverage 

2025 
contribution 
limit (IRS) Contribution 

limits include 
contributions 
by PEBB 

Self $4,300 
Self + 
spouse/family $8,550 

Must enroll in an HSA-qualified plan. 
 

  

 
 
 

http://www.hca.wa.gov/pebb
https://ump.regence.com/pebb
https://mybenefits.kaiserpermanente.org/wa-pebb?kp_shortcut_referrer=kp.org/wa/pebb
https://mybenefits.kaiserpermanente.org/wa-pebb?kp_shortcut_referrer=kp.org/wa/pebb
https://www.rehnonline.com/ConsumerDrivenHealthcare.aspx
http://www.healthequity.com/pebb
http://www.idx.us/
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